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UPCOMING EVENTS:
September 9, 2021
TEC Annual Symposium
Dallas Petroleum Club
Dallas, Texas

October 18, 2021 
DAPL Golf Tournament
Timarron Country Club
Southlake, Texas

September 21-23, 2021
RPL/CPL Cert Exam/Rvw 
Embassy Suites
Grapevine, Texas

November 3, 2021
IADC Annual Meeting
Fairmont Hotel
Dallas, Texas

AAPL WEBINARS:
September 8, 2021

Robert Kiefaber
1.00 CEU

September 22, 2021

George R. Shultz, CPL
1.00 CEU Ethics

September 15, 2021

Bradley Gibbs
1.00 CEU

September 29, 2021

Craig Kaiser, Dan McCue
1.00 CEU

DEAR MEMBERS: During the year we will continue to provide a variety of articles and
information with our newsletter that we believe will benefit you, our membership. I invite any of our
members to contact the DAPL Publications Director if you have an article, paper, or topic you wish to
submit for potential inclusion in future DAPL publications.
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2021-2022 DAPL Board of Directors

PRESIDENT
Heath Burnett
president@dapl.org

TREASURER
Mason Guinn, CPL
treasurer@dapl.org

1ST VICE PRESIDENT -
MEMBERSHIP
Cameron Kroese, CPL
membership@dapl.org

SERGEANT AT ARMS
Ryan Harkins
sa@dapl.org

2ND VICE PRESIDENT 
- GOLF TOURNAMENT
Michael Anderson
golf@dapl.org

ADVERTISING 
DIRECTOR
Nancy McCaskell, CPL
advertising@dapl.org

3RD VICE PRESIDENT 
- CLAY SHOOT
Hagen Vasek, CPL
clayshoot@dapl.org

ENTERTAINMENT 
DIRECTOR
Joel Robbins, CPL
entertainment@dapl.org

SECRETARY
Jason Maloy, CPL
secretary@dapl.org

EDUCATION 
DIRECTOR
Nathan Eubanks, RPL
education@dapl.org



DAPL Newsletter | September 2021

5

2020-2021 DAPL Board of Directors (continued)

NGL DIRECTOR
Andrew Swann, CPL
ngl@dapl.org

IMMEDIATE PAST 
PRESIDENT
Brian Tolson, CPL
aapl@dapl.org

PUBLICATIONS 
DIRECTOR
Eli Murray, CPL
publications@dapl.org

AAPL DIRECTOR
Brian Tolson, CPL
aapl@dapl.org

TECHNOLOGY 
DIRECTOR
Patrick Durman, RPL
technology@dapl.org

SPECIAL ADVISOR TO 
THE BOARD
Iris Bradley, CPL/ESA
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Advertise with DAPL
Email: advertising@dapl.org

Each month the DAPL provides pricing information on certain counties in each regional play. Information is
provided in the following format: Bonus Low$/High$/Most Common$, Royalty Range Low%/High%, Lease
years Low Yrs/High Yrs. For more information or to subscribe to the U.S. Lease Pricing Report, please
email: lierlepr@comcast.net.

Permian Basin
Cochran County

$15/$45/$25/12.5%/18.75%/3 yr/5 yr

Barnett Shale
Dallas County

$50/$1750/$100/15%/25%/2 yr/5 yr

Scoop / Stack
Grady County

$105/$8005/$552/12.5%/18.75%/3 yr/5 yr

Haynesville Shale
De Soto Parish

$2/$30000/$550/25%/30%/3 yr/5 yr

Website Advertisements, Dimensions, and Price Sheet

Size/Type Dimensions Max File Size Annual Fee

Skyscraper 120px x 640px 20k $610

DAPL Newsletter Advertisement Prices Effective February 17, 2020

Size/Type Dimensions 10 Issues 
(Full Year)

5 Issues 
(Half Year)

Full Page 7.5 x 10.5 inches $3,000* $2,000*

1/2 Page 7.5 x 5.25 inches $1,250 $1,000

1/4 Page 3.75 x 5.25 inches $650 $550

1/8 Page 3.75 x 2.125 inches $400 $300

*Access to all DAPL Happy Hours from Jan 1 to Dec 31 at no costs. Reserved spot in
Golf Tournament and Clay Shoot (must pay to shoot or play). 10% discount on the Golf
Tournament and Clay Shoot. 2 Company/Firm spotlights in our DAPL Newsletter.
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On May 28, DAPL members and friends dusted some clays to raise money for the
Treasured Vessels Foundation. Tens of thousands of dollars were raised, and more than a
hundred shooters enjoyed pretty weather, breakfast, and lunch.

Treasured Vessels Foundation is devoted to providing a long-term safe place for
healing and growth to individuals impacted by trauma from exploitation in sex
trafficking. TVF has a passion to help restore purpose and value to each person while
providing a holistic and comprehensive approach to therapy for a sustainable future.

No other agency in North Texas can match Treasured Vessels Foundation’s program with
intensive, long-term mental health services and supportive programming that focuses
on developing stability while increasing capacity for greater autonomy and long-term
sustainability in the future. TVF believes in creating new pathways in restorative care
and want to help each woman walk confidently toward their dreams and support them
in achieving success. Join TVF in the fight against human trafficking.

DAPL 1st Annual Clay Shoot

Our Charity of Choice

Thank you to our Sponsors!!
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Thank you to our 
Sponsors!!

DAPL 1st Annual Clay Shoot (continued)

Lunch Sponsor

Breakfast Sponsor

Cart Sponsor #1

Cart Sponsor #2

Cigar Sponsor
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Thank you to our Sponsors!!
DAPL 1st Annual Clay Shoot (continued)
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DAPL 1st Annual Clay Shoot (continued)
Thank you to our Attendees!!
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DAPL 1st Annual Clay Shoot (continued)
Thank you to our Attendees!!
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DAPL 1st Annual Clay Shoot (continued)
Thank you to our Attendees!!
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More about the Charity:  Treasured Vessels Foundation
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2021 DAPL Golf Tournament

Benefiting the Scottish Rite Hospital

Monday, October 18, 2021 12:00 PM – 6:30 PM

Timarron Country Club, 1400 Byron Nelson Pkwy, Southlake,
TX 76092

The tournament this year will be at Timarron Country Club in Southlake, TX and will be a flighted four-
man scramble with a shotgun start at 12:00 pm. Fee includes lunch, dinner, refreshments on and off
the course, and unlimited use of the driving range. You will be slotted based upon a first full-team paid
basis.

We ask that you assemble your foursome with all contact phone numbers, and email addresses. This year
we will be using the Golf Status App to register all teams, and process payments via credit card for each
team. Please reserve your spot now with further instructions to be given once the Golf Status App goes
live on August 1, 2021.

Lunch and Registration begin at 11:00 - Dinner/prizes immediately following tournament

Should you have any questions or concerns, please do not hesitate to contact Michael Anderson at (405) 
226-0289 or email:michael.anderson730@gmail.com

We are looking forward to seeing everyone planning on attending the upcoming DAPL Golf Tournament!!
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Texas Significantly Expands Employer and Employee
Liability for Sexual Harassment

The number 15 has significant meaning for employers in Texas. As a general rule, Texas employers who
have fewer than 15 employees are not covered by the Texas Labor Code’s prohibitions against sexual
harassment (and other forms of discrimination). Senate Bill 45, signed by Governor Greg Abbott on May
30, 2021, changes that.

Changes to the Texas Labor Code

Effective September 1, 2021, any person or entity who “employs one or more employees” or who “acts
directly in the interests of an employer in relation to an employee” will be a covered “employer” for
purposes of sexual harassment under the Texas Labor Code. This is a significant expansion of the
persons who may be liable for sexual harassment of an employee, potentially including HR personnel,
managers, owners, policy-makers or others who either have or should have control over workplace
conduct.

The new law defines “sexual harassment” as follows:
“Sexual harassment” means an unwelcome sexual advance, a request for a sexual favor, or any other
verbal or physical conduct of a sexual nature if:

o Submission to the advance, request or conduct is made a term or condition of an individual’s
employment, either explicitly or implicitly;

o Submission to or rejection of the advance, request or conduct by an individual is used as the
basis for a decision affecting the individual’s employment;

o The advance, request or conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance; or

o The advance, request or conduct has the purpose or effect of creating an intimidating, hostile or
offensive working environment.
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Texas Significantly Expands Employer and Employee
Liability for Sexual Harassment (continued)

Senate Bill 45 then identifies a heightened standard for employer remediation of sexual harassment,
providing that it is an unlawful employment practice:

“[I]f sexual harassment of an employee occurs and the employer or the employer’s agents or
supervisors:

o Know or should have known that the conduct constituting sexual harassment was occurring;
and

o Fail to take immediate and appropriate corrective action.”

Further, Senate Bill 45 expands the limitations period from 180 to 300 days. An employee will now have
an additional 120 days to bring a claim under the Texas Labor Code with the Texas Workforce
Commission Civil Rights Division.

Practical Implications for Employers
So what are some practical things that employers can do now to prepare for this expanded law?

Publish a clearly written, robust anti-harassment policy that provides multiple avenues for employees
to make a complaint and describes what will be done in response.
Train employees and management on the policy and emphasize the need and obligation to report
harassing conduct in the workplace, making sure to note the broad range of individuals who may now
be liable for such conduct.
Educate managers and supervisors on the importance of taking immediate and appropriate actions to
recognize and address potential harassing conduct.
Assure that you have the appropriate processes and personnel in place to rapidly react to complaints,
including conducting a thorough investigation, making appropriate recommendations and taking
necessary remedial action.

https://www.grayreed.com
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Many land professionals are struggling right now with the
backlash of lower commodity prices and the global
pandemic. As such, the DAPL would like to highlight a
program that can aid in furthering your education in the
profession.

AAPL has established a Professional Development Assistance Program that reduces the registration fee
up to $300 for AAPL- operated events, including Annual Meeting and the NAPE Business Conference. The
program is designed for AAPL Active Members in good standing for at least two (2) years, and who have
not received Professional Development Aid more than two (2) times in the past calendar year.

It is as simple as applying on the AAPL website under PROFESSIONAL DEVELOPMENT – see link below.
The program is available and meant to help during times like we are experiencing now.

Assistance is available to help offset AAPL- operated educations programs including:

Institutes

Seminars

Workshops

Oil and Gas Land Reviews

Annual Meeting ($300 max)

Summer NAPE on the NAPE Network

NAPE Business Conference (includes Job Fair & networking Icebreaker; $300 max)

Assistance is limited to two programs per year including all AAPL Education Seminars & online videos. If
you are requesting assistance for the RPL/CPL exam, your RPL/CPL application must already be approved
by the Certification Committee.

The names of recipients requesting assistance are confidential. Please request assistance at least two (2)
weeks prior to the event date.

AAPL PROFESSIONAL DEVELOPMENT application:
https://www.landman.org/professional-development/professional-development-assistance
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For those DAPL members that are already AAPL certified land professionals, DAPL will provide 100%
reimbursement of the recertification fees for existing AAPL certified (CPL and RPL) fees.

For members applying for certification or increasing their level of certification from RL to RPL or RPL to
CPL or obtaining certification for the first time, DAPL members will be eligible for reimbursement for test
fees.

When a DAPL/AAPL member combines the AAPL Professional Development Assistance for the review fees
with the DAPL Certification Reimbursement Program, the member can become or maintain AAPL
certification will little-to-no out of pocket expenses. During these unsettled times, a member can really
set themselves apart with certification and DAPL wants to help.

DETAILS:
Reimbursement shall take place once a receipt and proof of passing the exam is provided to the DAPL
Treasurer (Mason Guinn, CPL – treasurer@dapl.org). If the reimbursement is for a renewal, only a receipt
is required along with the information from AAPL of the new expiration date. DAPL members may be
eligible for reimbursements in the following amounts (AAPL test and recertification fees):

This program has limited funds, please apply immediately when eligible.

RL certification: $100
RPL certification: $100
CPL certification: $125

Recertification Fees: $100

As we get back to normal from an unprecedented time, DAPL
leadership understands and appreciates the hardships our
members are still facing. The combination of a global
pandemic and a collapse in commodity prices have
challenged our industry like never before. 2020 has been
difficult and life changing.

At the June 2, 2021 DAPL board meeting, the program
previously established in 2020 was extended. This
Certification Reimbursement Program is intended to assist
our AAPL members to maintain or acquire certification. This
program, while quite simple, will hopefully provide some
relief to our members while also providing an incentive for
our members to obtain/retain certification.

DAPL Member Certification Reimbursement Program: 


