In Tri-State, we have added a requirement to the Bylaws that all members join AAPL within one year of joining TSAPL, with exceptions for life members, honorary members, and attorneys.  We also preach the benefits of the AAPL and what it’s doing for its members.    

BYLAWS

OF

THE TRI-STATE ASSOCIATION OF PROFESSIONAL LANDMEN

ARTICLE I - Name

The name of the organization shall be the TRI-STATE ASSOCIATION OF PROFESSIONAL LANDMEN (hereinafter referred to as the “TSAPL”).

ARTICLE II – Location

The site of the headquarters of the organization shall be at the mailing address of the TSAPL’s Secretary.

ARTICLE III –  Purpose

The purpose of the organization shall be:

1. To provide educational opportunities for the benefit of the members.

2. To promote a high standard of performance and professionalism for the members.

3. To provide social meetings for purposes of fellowship and facilitating networking opportunities among its members and members of the American Association of Professional Landmen and other similar professional organizations and associations.

The TSAPL is further organized in anticipation of becoming affiliated with the American Association of Professional Landmen (hereinafter referred to as the “AAPL”). Toward that end, the TSAPL hereby adopts, ratifies and confirms the Code of Ethics and Standards of Practice promulgated by AAPL for all purposes contained herein.

The TSAPL shall serve land professionals residing and working primarily in the Illinois Basin area.

ARTICLE IV – Membership

Membership in the TSAPL shall be in the following classifications:

1. Active Members: Active membership in the TSAPL shall be available to practicing land professionals who have successfully completed all requirements for a 4-year degree from an accredited college or university, or to practicing land professionals regularly engaged in land work relating to the energy and/or minerals industry and who have had a minimum of four (4) years active experience as a land professional. As used herein, the term “land work” includes, without limitation, the acquisition or divestiture of mineral rights, and/or the negotiation of agreements providing for the exploration and development of minerals.  The failure to pay annual dues by August 30 of each year shall result in the termination of active membership.  Application and approval will be required for reinstatement. 

2.
Honorary Members: At the discretion of the Executive Committee, honorary memberships may be bestowed upon distinguished persons. An honorary member will not be required to pay annual dues and shall be excluded from voting and serving upon Executive Committee.

3.
Associate Members: Associate membership shall be available to those who are associated with land work or supervise such land work relating to the mineral or energy industries, or land professionals who do not qualify for Active Membership. An associate member may not vote or hold office. The failure to pay annual dues by August 30 of each year shall result in the termination of associate membership. Application and approval will be required for reinstatement.

4.
Life Members: Life membership shall be available to all active members 65 years of age or older who have retired from land work and have a minimum of five consecutive years of active membership immediately preceding their request for Life Member status.

5.
Attorney Members: Attorney membership shall be available to all attorneys. The failure to pay annual dues by August 30 of each year shall result in the termination of attorney membership. Application and approval will be required for reinstatement.

Application for membership in the TSAPL under any category shall require signed recommendations by at least two (2) active members and approval by the Executive Committee.

All members shall have one year to join AAPL once becoming a member of TSAPL, with the exception of life members, honorary members, and attorney members, who are not required to join AAPL.

All questions relating to and touching upon the qualifications for and maintenance of all levels of membership shall be determined by the Executive Committee, and such determination shall be final.

ARTICLE V – Meetings

The meetings of the organization shall be:

1. Regular

2. Special

Regular meetings may be held each month, at such time and place that may be designated by the Executive Committee, a minimum of four (4) meetings to be held during each calendar year. Special meetings may be held at any time the affairs of the organization necessitates such a meeting be held.

ARTICLE VI – Officers and Duties

1.
The officers of the organization shall be:

(a) President

(b) Vice President

(c) Secretary-Treasurer, which may be held by the same person.

2.
The duties of the President shall be:

(a) To preside at all meetings, regular or special.

(b) To appoint all committees, except the Executive Committee.

(c) To be Chairman of the Executive Committee and Ex-Officio member of all other committees.

3.
The duties of the Vice President shall be:

(a) To perform all of the duties of the President in the temporary absence of the President.

(b) To be a member of the Executive Committee.

4.
The duties of the Secretary-Treasurer shall be:

(a) To keep a true and correct record and minutes of all regular and special meetings.

(b) To assist the presiding officer at all regular and special meetings.

(c) To collect all dues and assessments from all members of the organization and maintain an accurate record thereof.

(d) To be custodian of all funds and pay all expenses authorized by the Executive Committee.

(e) To prepare an annual financial statement correctly reflecting the financial condition of the TSAPL. The financial statement shall be prepared and made available to the membership at the end of each fiscal year.

(f)    To report to the membership at each meeting the current balance in the TSAPL checkbook.

(g) To serve as a member of the Executive Committee.

(h) To prepare and send out all correspondence and meeting notices.

(i) Arrange and reserve meeting locations.

ARTICLE VII – Regional Director

The Regional Director shall be nominated by the Executive Committee, and his or her name submitted to the AAPL for approval by the AAPL Board of Directors. Upon approval by the AAPL Board of Directors, the duties of the Director shall be to:

1.
Attend all regularly scheduled meetings of the AAPL Board of Directors. In the event the Regional Director is unable to attend a regularly scheduled meeting of the AAPL Board of Directors, the Regional Director shall make best efforts to arrange for a substitute representative of TSAPL to attend said meeting.

(a)
100% of the annual AAPL contribution to TSAPL will be used to reimburse the Regional Director, or his/her substitute representative, for reasonable expenses incurred in attending the regularly scheduled meetings of the AAPL Board of Directors.

(b)
One-fourth of the annual AAPL contribution to TSAPL will be paid to the Regional Director, or his/her substitute representative, following the individual’s attendance at an AAPL Board of Directors quarterly meeting.

(c)
The Regional Director or his/her substitute representative shall submit receipts to the Secretary-Treasurer substantiating attendance at an AAPL Board of Directors quarterly meeting, not later than 30 days following attendance, and request one-fourth of the AAPL contribution.

(d)
The Secretary/Treasurer shall notify the employer of the Regional Director or his/her substitute representative of the amount of reimbursement payment made to the individual.   

(e)
In the event TSAPL has no representation at a regularly scheduled meeting of the AAPL Board of Directors; or the Regional Director or employer of the Regional Director either: 1.) elects not to receive the reimbursement amount, whether in part or full, or 2.) fails to submit receipts within 30 days of attendance; the reimbursement funds will be considered unclaimed. Any unclaimed amount of the reimbursement funds, or surplus, shall be applied to the TSAPL treasury, and application or use of said funds shall be at the sole discretion of TSAPL.      

2.
Serve as liaison between the TSAPL and the AAPL and be responsible for reporting to the membership when requested by the President or Executive Committee.

3.
Serve as a member of the Executive Committee.

ARTICLE VIII – Local Directors

Two Local Directors shall be appointed by the Executive Committee. The Local Directors’ duties shall be to serve as members of the Executive Committee.

ARTICLE IX – Committees

1.
Executive Committee
(a) The Executive Committee shall consist of the duly elected officers, the immediate Past President, the Regional Director and the two Local Directors of the TSAPL. The members of the Executive Committee shall serve for a period of twelve (12) calendar months to run concurrently with that of the officers of the TSAPL.

(b) Four (4) members of the Executive Committee shall constitute a quorum for the transaction of all business regularly coming before it.

(c) The duties of the Executive Committee of the TSAPL shall be to:

· Submit the name of an eligible person to the AAPL to serve as Regional Director.

· Pass upon the eligibility of applicants for membership.

· Have a general supervision of the finances of the organization.

· Authorize the formation of ad-hoc or standing committees (other than those set forth herein) deemed necessary for the fulfillment of the purpose of the TSAPL.

(d) Any vacancies in the Executive Committee shall be filled by election in the manner prescribed in Article X.

(e) The Executive Committee shall meet at such time and place deemed convenient by the President.

2.
Membership Committee
The Membership Committee shall be responsible for recruitment and orientation of members according to the rules more fully set forth herein.

3.
Education and Certification Committee
The Education and Certification Committee shall be responsible for organizing and offering educational programs to members. The committee shall strive to provide educational programs that meet the standards of the AAPL for certification purposes and other appropriate professional standards.

ARTICLE X – Election of Officers

1.
At least thirty (30) days prior to the May meeting each year, the Executive Committee shall appoint a Nominating Committee to be composed of two members of the Executive Committee and three active members of the TSAPL, whose duty it shall be to select and report to the Executive Committee a slate of not more than two, willing candidates for each elective office. The election of officers shall be held at the regular meeting in May of each year.

2.
The officers shall be elected by a majority of the members present and voting at such meeting.

3.
The terms of office of the officers of the TSAPL shall be for a period of twelve calendar months beginning July 1st and ending June 30th; provided, however, that all shall serve until such time as their respective successors shall have been duly elected.

4.
In the permanent absence of any officer, the Executive Committee shall cause a special election to be held to fill the vacancy caused by such permanent absence, such election to be held at the first regular meeting following such officer’s resignation or removal from said office.

ARTICLE XI – Dues and Assessments

1.
The annual TSAPL dues assessed all active members shall be $35.00 per year.

2.
Associate members shall be assessed dues in the amount of $35.00 per year.

3.
Honorary members shall not be assessed dues.

4.
Life members shall not be assessed dues.

5.
The fiscal year shall begin July 1st and end June 30th.

6.
Applicant’s dues are required upon the notification of acceptance of a properly completed membership application. If dues are not received within thirty (30) days of the notification of acceptance, then the applicant’s name shall be removed from the Secretary’s mailing list at the discretion of the Executive Committee.

7.
All members’ dues are payable on July 1 of each year.  Any member not having paid his/her dues by August 30 of the same year shall be removed from the TSAPL’s membership roll and mailing list at the discretion of the Executive Committee. Such member shall automatically forfeit all rights and privileges of membership in the TSAPL.

8.
The amount of annual dues may be increased by a majority approval of the voting members present at a regular meeting of the TSAPL, provided, however, the membership is notified of any such proposed dues increase at least one (1) month prior to said meeting. Any such increases shall take effect at the beginning of the next fiscal year following such approval.

9.
Special assessments may be made and will be effective only upon being passed by the Executive Committee and a majority of the members present at any regular meeting.

ARTICLE XII – Parliamentary Rules

Roberts Rules of Order, Revised, shall prevail at all Regular and Special meetings of the TSAPL.

ARTICLE XIII – Change of By-Laws

These By-Laws may be changed or amended by a three-fourths majority of the active members present at any regular meeting of the TSAPL, provided that written notice of the proposed changes or amendments shall have been mailed to all active members at least one week prior to such meeting.

ARTICLE XIV – Non-Profit Organization

The TSAPL is neither organized for profit nor for the purpose of engaging in a regular business of any kind ordinarily carried on for profit.  No part of its net earnings, if any, shall inure to the benefit of any member or individual.

In the event that the corporation dissolves, any remaining funds shall be distributed to a similar non-profit association or organization. Said recipient shall be appointed by the Executive Committee and approved by a three-fourths majority of the active members present at any regular meeting of the association. 

ARTICLE XV – The Indiana Nonprofit Corporation Act of 1991

The provisions of the Indiana Nonprofit Corporation Act of 1991, as amended, applicable to any of the matters not herein specifically covered by these By-Laws, are hereby incorporated by reference in, and made a part of, these By-Laws.
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